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ARMY POLICY ON EXTREMIST ACTIVITIES.  MCPE-C

We recently received a memorandum signed by Louis Caldera, Secretary of the Army, dated 14 March 2000, subject as above.

The memorandum states that “Participation in extremist organizations and activities by Army civilian employees is inconsistent with core Army values”.  An extremist organization is defined as an activity that:

    a.  advocates racial, gender, or ethnic hatred or intolerance.

    b.  advocates or engages in illegal discrimination based on race, color, gender, religion, or national origin, or

    c.  advocates use of force or violence or other unlawful means to deprive individuals of their rights under the U.S. Constitution or the laws of the United States or any State.

The Army will not tolerate activities on government property and/or on official time that support extremist activities or that interferes with an employee’s ability to perform satisfactorily.  Prohibited extremist activities include sponsoring, attending meetings, conducting fund raising, recruiting, organizing, training, or distributing literature to promote such activities.  Prohibited extremist activity may also include statements or non-verbal expressions, including clothing or tattoos, that convey extremist views.  Army leaders are expected to make the civilian work force aware of this policy and of the appropriate mechanisms and procedures to report violations, and to take corrective actions, including discipline, if appropriate.  Additional information can be found on the web at:  http://cpol.army.mil/permiss/5911.html.

The Army’s intent is to ensure that all employees enjoy a workplace free of hatred, illegal discrimination, intimidation, and violence.                         

