INTRODUCTION


In the U.S. Army, people are our most important resource. Without good health and proper working conditions, people cannot produce to their optimum capacity, and thus may fail to reach both their own professional potential and the productivity required to make the Army function effectively.

The Preventive Medicine Service of Lawrence Joel Army Health Clinic, Fort McPherson, has three primary functions, all directed toward the well being of our soldiers and our civilian employees. The first function is that of the Occupational Health Section, whose personnel analyze and determine an individual’s health profile in relation to the specific job the individual must perform. The personnel have specialized training in the effects of various health problems upon performance and conversely, the effects of job demands upon individual health. Their goal is to assist the employee in maximizing optimum health and professional productively while minimizing the ill effects of work area stress and hazards.

The second function of the Preventive Medicine Service is that of the Environmental Health section.  In this section, employees’ environmental health technicians and an Industrial Hygienist who inspect and analyze the health and safety conditions of general work areas. These technicians specialize in evaluating situations present in work areas, which could cause injury or illness to employees, such as the presence of disease causing organisms, toxic elements, or structural deficiencies. Their goal is to prevent the work environment from adversely effecting individual health and safety. This includes attention to almost every aspect of the area surrounding the employee, such as air, water, light, noise, sanitation, food, and bacteria. Reports are prepared which identify any area that must be corrected or that requires some type of employee protection while working. The Environmental Health Section will generally go unnoticed by most employees. The section’s technicians work behind the scenes to ensure a safe working environment for our employees. Their work is centered upon functional work areas as opposed to the individual-oriented approach of the nurses in the Occupational Health Section.


The third is the Community Health Nurse, whose programs provide comprehensive community assessments that includes evaluation of health needs, based on actual or potential health problems, identification of and coordination with resource agencies.


Working together, these three sections make up Preventive Medicine, which as its name implies, is an activity that seeks to prevent rather than treat illness and injury.
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OCCUPATIONAL HEALTH


1. Purpose of the Occupational Health Program

U.S. Army facilities are required to establish and maintain an Occupational Health Program specifically designed for the particular facility and the employees who work in it. The Occupational Health Section at Fort McPherson recognizes the obligations to the U.S. Government and the American taxpayer to properly employ, conserve, and protect its workers. The section has developed an Occupational Health Program with the following purposes:

A. Ascertain that the status of an employee’s health is compatible with the specific performance demands of the assigned job.


B. Assist the employee in remaining healthy on the job by furnishing medical examination, health, and safety counseling and education, and emergency treatment for job-related illness or injury.


C. Ensure that work environmental hazards and stresses are kept to a minimum and that employees are protected from potential job hazards.

D. Eligibility For Occupational Health Services

E. Full Service:  Active Duty Army personnel and Department of the Army civilian employees (appropriated and non-appropriated fund).

F. Limited Service:  Contractor employees, AAFES employees.
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I. Location and Hours.  The Occupational Health Section, located on the second floor in Bldg. 125, is open Monday through Friday from 7:30 a.m. until 4:15 p.m. by appointment. Telephone 404-464-0390.

V  Programs and Services

A.   Specific Job Hazard Surveillance Program 


1.  Hearing Conservation.  The goal of this program is to conserve employee hearing by preventing or controlling exposure to hazardous noise. The Occupational Health Section tests and maintains results of hearing tests on all employees exposed to hazardous noise levels. The Industrial Hygienist of Preventive Medicine Service tests work areas for noise levels.  Personnel working in areas that exceed the Army standards for noise levels will have their hearing tested annually for the hearing conservation program. Hearing protective devices will be issued for all personnel working in such areas. Instruction will be given regarding effects of noise and use of protective equipment.


2. Vision Conservation.  The aim of this program is to insure that employee’s vision is adequate for his job and to protect vision from any adverse effects of the job. Employees requiring vision tests receive vision test upon employment. Those in positions requiring eye protection are instructed and fitted for protective equipment. Eyes are screened periodically for those employees in eye-hazardous occupations. Annual surveys will identify eye-hazardous areas. Instructions will be provided on the immediate care of eye injuries.

3.  Radiation Protection.  Specific instructions, examinations and records are required for persons working in radiation hazard areas. The radiation protection program is governed by numerous federal regulations to insure employee safety.

4.  Blood Pressure Surveillance.  Any employee exhibiting abnormal blood pressure upon employment or at any time thereafter may be periodically tested in the Occupational Health Section. In addition, any employee desiring blood pressure tests is invited to visit the Occupational Health Section.


5.  Respiratory Protection.  Jobs or areas, which may be hazardous to an employee’s respiratory system, are evaluated and respirators are selected on the basis of the type of hazard. Employees are instructed for procurement and use of required respirators. Any employee in a job requiring the use of a respirator must be given a physical exam to determine his ability to properly wear the respirator. Periodic respiratory exams are required.

6.  Reproductive Hazard Program.  Provides for the general welfare and protection of DA workers with assignments in reproductive hazards work areas. Pregnant civilian employees are encouraged to report to the Occupational Health Section as soon as they suspect pregnancy. Work assignment will be reviewed to insure the safety and health of the mother and baby.

7.  Pregnancy Profiles for Active Duty.  Provides pregnancy and post-partum profiles for active duty members.

8.  Ergonomics Program.  Provides counseling, surveillance, and worksite surveys in order to prevent ergonomic related injuries/illness.

B.  Physical Examinations

1. Replacement Examinations.  Given to all new employees to determine the capabilities and health status of each individual in order to insure safe/healthful placement of the individual.

2.  Periodic Job-Related Medical Surveillance.  Employees engaged in certain types of jobs who are potentially exposed to certain substances are required to have periodic job-related health evaluations. These evaluations help to assure continued safe, healthful job assignments at the installation.

3.  Termination Examinations.  For certain work assignments termination evaluations are required.  Appropriate individuals are referred for health evaluation prior to terminating their assignment at the installation.

4. Administration Examinations.  To ensure the safety of an individual and his co-workers a supervisor or personnel officer may require a fitness-for-duty, disability retirement, or job transfer examinations. These exams determine an individual’s current physical ability to perform the duties of his present job assignment.
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C. Treatment of Occupational Injuries and Illnesses

 Treatment of occupational injury or illness at the place of work is provided to prevent loss of life or limb, relieve suffering, promote rehabilitation and reduce absenteeism. The civilian employee has the option of receiving care of occupational injuries or illnesses from the Occupational Health Section, at LJAHC, Bldg. 125, at Fort McPherson, or a physician of their choice. If initially treated by other physician than occupational health, follow-up appointment needs to be scheduled with Occupational Health. Appropriated Fund, Non-Appropriated Fund AAFEES, is provided treatment. Active Duty Military personnel are provided comprehensive treatment for occupational injury or illnesses. When treatment is required beyond the capability of the clinic, patients are referred to other health care providers/facilities. 

Employees returning to duty after a job-related injury/illness absence must have a release to duty request from their private physician and be cleared through the Occupational Health Section to insure they are able to return to duties as assigned, or to identify any physical limitations to regular duty.

D. Job-Related and General Health Education and Counseling

Employees are given job-related health information and counseling as soon as they begin in processing and it is continued throughout their period of employment. Initially the employee’s health is evaluated in relation to the job to be performed, and the employee is orientated to the resources of the Occupational Health Program. The employee’s supervisor will also note physical/health problems the employee may have on the job or within the working environment. The employee will be periodically instructed about potentially hazardous conditions existing in the work environment. 


Occupational health nurses give presentations to supervisors regarding their responsibility for employee health and safety and the Health staff also arranges for presentations on specific health problems that may affect certain groups of employees.

E.    Worksite Visits and Evaluations.  In order to insure that the Occupational Health Program is effective, periodic visits are made to work areas by environmental and occupational health specialists. Workplace safety and health conditions are examined, along with any adverse results these conditions might have on employee health and safety. Problem areas are reported and corrective action is recommended.

F.   Drug/Alcohol Abuse Referral Program.  Any employee with a drug or alcohol problem may be referred for treatment.

1. The supervisor may refer the employee due to on-the-job problems.

2. The Occupational Health nurse may refer the employee.

3. The employee may refer himself.
G.  Emergency Treatment of Non-Occupational Illness/Injury.  If a non-occupational injury/illness creates an emergency situation for the employee, the clinic will provide the medical care required to prevent loss of life or limb or relieve suffering until the employee is placed under the care of his personal physician.

H.   Absence Due to Injury/Illness.  Designed to prevent future job-related health problems.

I.   Chronic Disease Surveillance.  Personnel with chronic diseases or disabilities are identified and periodically examined to ascertain that their optimum health status is maintained and that no job problems develop due to their disability or disease. Job transfers which require a change in physical demands are reviewed with the employee’s health, safety, and productively being of primary concern.

J.    Health Records.  All Active Duty Military health records must be maintained in the Medical Records Section, at LJAHC. Prior to reporting for occupational health appointments or out-processing, military personnel should obtain their records.  Civilian employee health records are maintained in the Occupational Health Section.  All medical information is confidential. No medical information on employees can be given out to a third party without the express written consent of the employee.


K.  Immunizations and Communicable Disease Control.  This program is directed toward preventing diseases related to occupational exposure, possible epidemics, and international travel.


1. Recommended immunizations for employees working in hazardous areas will be provided.


2. When available, influenza vaccine will be offered annually on a voluntary basis to all Federal Civilian employees.

3. Federal Civilian employees required to travel overseas may receive designated vaccines for the specific area free of charge from the Immunization Clinic upon receipt and presentation of orders for travel.
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VI.   In/Out Processing


All military and civilian employees are required to process in at the Occupational Health Section upon initiation of tour of duty or work. At this time health records are either initiated or past records are reviewed. Potential problems are addressed and if necessary special arrangements are made for future monitoring and periodic testing for problem areas either in the individual or due to specific characteristics of the work environment. Emphasis is placed upon avoiding and correcting potential health hazards before they become problems requiring treatment.


Military personnel must out-process through the Occupational Health Section prior to departing Fort McPherson. Civilian personnel who are in the Medical Surveillance Program should contact the Occupational Health Section to request a termination evaluation. This out-processing is necessary to complete required termination testing.
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COMMUNITY HEALTH


VII
Purpose of the Community Health Program


The Community Health Nurse (CHN) provides a wide range of public health services to improve and protect the level of health and the potential for sufficiency for our active duty components, all military beneficiaries and employees of the Fort McPherson/Fort Gillem and greater Atlanta community. Services are available by appointment and consultation (SF 513 or DA 3763) Monday through Friday from 8 a.m. until 4 p.m. Services can be provided through office visits, telephone counseling, home visits, group interventions or classes in the following areas:

Available Services


1. Communicable Disease Education and Counseling in Tuberculosis, Hepatitis, Sexually, Transmitted Diseases, HIV/AIDS education is a yearly requirement for active duty components.

2. Family Health Education and Counseling in home safety and care of the family     member with special needs.

3. Soldier Health Consultation and Training in the field, food and sanitation.      (Coordinated with the Environmental Section)


4. Chronic Disease Management In the Home Education and Coordination in taking care of yourself when you have a chronic illness such as Tuberculosis, Heart Disease, Asthma, Cancer or Diabetes.


5.  Health Information and Referral. General information is available to the public on good health practices, available health services and referral.

6. Community Health Consultation Child and Youth Services (CYS) health screening, classes in medication administration, communicable disease prevention, SIDS, and other specific needs. Health inspections, communicable disease surveillance, special health care needs resources in the child care centers, family childcare homes and youth center.

7. Health Promotion.  Provides classes, screening and counseling for individuals wanting to make lifestyle changes. Will provide assistance in implementing a health promotion activity. Assesses the community needs and coordinates provisions to meet those needs.
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ENVIRONMENTAL HEALTH


VIII
Purpose of the Environmental Health Program


The primary focus of environmental health is to provide a safe working community. This is accomplished by identifying potential problem areas concerning health and safety. Recommendations for correcting hazardous conditions are forwarded to appropriate agencies. There are three primary reasons for the establishment of the environmental health program:


· Accidents and illness can cause economic and personal distress to the employee.

· People are more productive working in a safe and healthy environment. 

· Claims against employers for job-related health problems cost billions of dollars annually.

Areas Addressed Under the Environmental Health Program


1.  Industrial Hygiene.  An inventory is taken of all positions and areas in which worker health may be affected, such as by toxic fumes, heat, loud noise, flying sparks, odors, lifting, etc. These positions and areas are categorized for use in proper placement of employees. Recommendations are made as to the types of existing personal medical problems that may be worsened if an employee is exposed to certain areas, protective measures required in such areas, and the medical surveillance required on employees in such areas.


2. Environmental Sanitation.  Inspections are periodically made of dining facilities, barber and beauty shops, childcare centers, and water distribution systems to insure cleanliness and proper sanitary procedures. Workers in these areas are instructed in the prevention of infection, diseases, and in the proper handling of materials in order to safeguard their own health and that of others. Other areas that may affect the working environment that are addressed under Environmental Sanitation are trash and rubbish disposal; radiation protection including microwave oven inspection, visible light and x-ray equipment and hazardous material control which includes poisons.

3.  Disease Control and Epidemiological Investigations.  Reporting, treatment, and follow-up of infectious diseases, epidemics, and unusual or increased occupational illnesses, such as influenza, venereal disease, rabies, occupational deafness, etc., are directed toward prevention of serious group health problems.

B.  Training.  In the event a work process is determined to be hazardous regardless of action taken to make it safe, environmental health personnel will conduct training on the safest methods to be employed. Some particular areas that may need this service include working with hazardous chemical fumes in closed quarters, laser operation, and the pouring, mixing and splashing of acids.
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